HEAD OF STRATEGIC PLANNING

We’re making a difference: Together, we can ensure that there is
enough water for everyone, now and in the future.

Are you passionate about providing excellence in water and caring for our communities and the environment? We have an
exciting opportunity to join the Asset Directorate as the Head of Strategic Planning reporting directly into our Chief Asset
Officer. This is a new function providing leadership for the company's strategic planning and innovation initiatives, driving
transformation across long, medium, and near-term goals. A visionary leader is needed to develop and implement strategies
aligned with the Directorate’s mission, fostering innovation and driving emerging trends. You will lead a multidisciplinary team,
to deliver key initiatives, driving a culture of excellence, innovation, and ensuring continuous improvement in complex and
uncertain economic conditions. Specific tasks will be defined based on changing business needs.

The role will set asset management objectives, balancing service, asset, and business needs to optimise service plans, system
planning, and portfolio management while maximising risk reduction and benefits.

Key Responsibilities

* Develop and deliver the company’s strategic business plan and ensure alignment with long, medium, and near-term
business objectives

* Lead the development of the asset strategy, collaborating with executive leadership to set priorities and ensure strategic
alignment across the business unit

* Build and lead a high-performing, multidisciplinary team to support effective strategic planning and innovation

* Foster a culture of innovation by driving new ideas, products, services, and processes across the organisation

* Manage the innovation portfolio, balancing short-term wins with long-term investments

» Actas a catalyst for change, driving successful implementation of strategic initiatives and building buy-in at all levels

» Lead cross-functional teams to execute high-impact strategic projects, ensuring full integration into operational plans

» Establish KPIs and metrics to track the success of strategic initiatives and regularly report progress to the executive team

Continued on page 2
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£75,000 - £95,000
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+ Non-contractual bonus related to
company performance

Hours:
Full-time | 38 hours per week | 2-3 days in the office

Holiday:
27 days annual leave, plus bank holidays

Pension:
A generous pension scheme in which Portsmouth
Water will contribute up to 15%

Enhanced Family Friendly Leave:
Enhanced Company maternity, adoption, and
paternity leave and pay

Life assurance:
The life assurance scheme provides a death in service
lump sum benefit of 4 times pensionable salary

Private Medical Insurance and Employee
Assistance Programme:
Provided by Bupa

CLOSING DATE: 8th November 2024
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We’re making a difference: Together, we can ensure that there is
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Key Responsibilities Continued water P,
* Assess strategic risks and opportunities, ensuring appropriate mitigation strategies are in place to address disruptions 5

* Champion equity, diversity, and inclusion, aligning with Company values in the workplace

» Ensure compliance with legislative, health, safety, and quality standards, including I1SO certifications and GDPR regulations Excellence | Integrity | Future Focus
Skills, Competencies & Qualifications

* Educated to degree level or equivalent in a leadership, management or business-related subject or equivalent experience
* Chartered membership of a relevant professional institution or equivalent experience Apply Today
» Significant experience at a senior level in a regulated utility or engineering related business

» Strategic leadership across multiple teams and disciplines, demonstrating extraordinary leadership behaviours

* Adetailed understanding of external factors influencing the industry including political, economic, social, and technological If you have the skills and experience to excel as

issues our Head of Strategic Planning apply today at
* Development of solutions that go beyond existing precedents, assumptions or current knowledge of complicated jobs@portsmouthwater.co.uk

disciplines/business challenges
* Commercial approach to meeting future business investment needs
* Experience of presenting complex and technical information to all levels of an organisation to obtain essential stakeholder . . .
buy-in We recognise people want to work in a variety
+ Experience of proactively managing and mitigating risk of different ways, this means we are happy to
+ Strategic thinking and problem-solving abilities to navigate complex challenges consider flexible working arrangements.
* Proven experience in financial forecasting, budget formulation, cost control, and reporting Please talk to us at the interview about the

* Awareness of asset investment planning methodologies and tools flexibility you may want

We support equality, diversity and inclusion
. and encourage applications from all sections
‘ @ 2 of society. The Company has a responsibility to
ensure that all employees are eligible to work

Pension Scheme Flexible Working Professional Employee Assistance and live in the UK.
Opportunities Development Program

Due to the high volume of applications

@ received we are unable to respond to
unsuccessful candidates. If your application is

of interest to us, we will normally contact you
Life Assurance Annual Salary Review  Holiday Entitlement within 2 weeks of receiving your application.

Excellence in water. Always.
Committed to a sustainable future together ppy Now
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